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anges in Constitution, 


ipproved by Exec. Board, 
© be Voted Upon Jan. 5 


General Membership Meet- 
f January 5 at Manhattan 
f, together. with the Branch 
ership Meetings, will vote 
Height proposed changes in 
Jnion’s constitution. Details 
meetings are printed in the 
cement on Page 2. 
§ changes, originally pro- 
by the Local 1-S Constitu- 
mmittee, were approved by 
ccutive Board at its meet- 
im November 24, 1959. 
® Page 2 for complete texts 
posed changes, and the 
in the constitution they 
foposed to amend or re- 
Schanges are intended to ac- 
h the following objectives: 
p III, Sec. D—To provide 
Mtionally for support of po- 
‘candidates pledged to im- 
the constitutionally defined 
fives of the union. 
IV, Sec. 12—Clarifies and 


the section in regard to 


definition of membership, and con- 
tinued standing of retired mem- 
bers. 

Art. VII, Sec. 6—Provides con- 
stitutional authorization for the 
union to buy and sell real proper- 
ty, in addition to renting and leas- 
ing it. (This enables the union 
constitutionally to purchase and 
sell a headquarters when and if 
desirable. ) 

Art. VII, Sec. 3—Changes un- 
ion officers’ term of office from 
four to three years. (Does not af- 
fect present terms of office.) 

Art. VIII, Sec. 4—Extends ex- 
isting individual bonding provi- 
sion to cover all union representa- 
tives and gents, including officers, 
shop stewards and staff employees. 

Art. X, Sec. 1—In regard to 
membership meetings held to elect 
officers, the four-year- provision 
for the officers’ term of office is 
changed to three years. 

Art. VIII, Sec. 3—Adds a pro- 


vision that the union membership 


bauty Parlor Aids 


atients at 


(8 Rehabilitation Ward in 
p Hospital live some 30 
who range in age from 15 
The Ward is their home, 

they are paraplegics— 
ed from the waist down— 
be under hospital super- 


Srtunately, that supervision 
f provide much in the way 
Ose little amenities of life 
Mean so much to any hu- 
ing. Yet there are people 
the time, in the busy 

of earning a living and 
one’s own way, to help 


‘pom them is a group 
people who work in the 
Parlor. 


Bellevue 


Come Christmas time of each 
year this group, largely of union 
members and sparked by Assis- 
tant Manager Marcelle Stoppay, 
holds a party for the patients in 
the Ward, as well as for a sim- 
ilar group of men. 

The Christmas Party, held in 
the Ward, is made possible by the 
good will and contributions of the 
entire staff of the Beauty Parlor. 
On that occasion, the people in 
the Beauty Parlor present mod- 
est, but worthwhile, practical 
gifts to the patients who have so 
little. 

But this party is not simply an 
annual benevolence, performed 

(Continued on page 4) 


shall vote by secret ballot on a pro- 
posed amendment to increase dues 
or initiation fees. 

Members of the Constitution 
Committee are Eva Hagood, Con- 
troller; Tony LaSalvia, Jamaica; 
Harry Liebow and Lillian Mills, 
Alterations and Repair; Irving 
Smooke, Television; and the union 
officers. 


Union Sends Christmas 
Gifts to 139 Retirees 


Some 139 retired members of 
Local 1-S will receive unexpected 
Christmas gifts from the union this 
year. 

The Christmas packages, which 
contain a number of small, per- 
sonal gifts, also include a greeting 
card which expressed the best 
wishes of the union officers and 
staff to the retirees for a happy, 
holiday season. 


gs 


NLRB Denies Petition 
For Bargaining Unit 
At Roosevelt Field 


The National Labor Relations Board has turned down the petition 
of Local 1-S to define the tire department at Roosevelt Field as a 
collective bargaining unit, apart from the rest of the unorganized Macy 


branch store. 


Local 1-S had also asked in its petition and at a series of NLRB 
hearings for an alternative definition of the installers in the tire shop 


as a unit. 


The NLRB followed several precedents in similar cases involving 
vendors in department stores. It decided that the tire shop workers 
were, in fact and effect, Macy employees. 


Shop Steward 
Wins Apology In 
‘Shoving’ Incident 


The management of the Phar- 
macy Department in Macy’s has a 
long history of supercilious and, 
even, contemptuous attitudes to- 
ward the men and women who 
comprise its staff. 

Sometimes this hostile attitude 
impinges upon workers in adja- 
cent departments; sometime s it 
spills over into physical aggres- 
sion. 

Such a case in point was illus- 
trated recently when Mr. Hyman, 
a Pharmacy executive, shoved Vin- 
cent Royes, a shop steward in 
Drugs. 

Of course, if the shoving had 
been reversed, the employee would 
have been fired on the spot. But 


(Continued on page 4) 


The Officers aad Staff of your 
Lat nS 


extend to you their very best wishes for a 


Merry Holiday Sontdn 
and a 
Very Ha PPY Flow Year 


W. join you in your prayers 


for a ool of 
| and Good Wil to Men 


The union had felt that it had a 
just, legitimate case for having the 
NLRB rule that the tire shop be 
considered a separate unit for col- 
lective bargaining purposes. Not 
only was the tire shop physicall 
located apart from the enna 
store, but supervision of the shop 
was maintained by the vendor. 

Pres. Sam Kovenetsky strongly 
attacked the NLRB decision as 
“another example of what has hap- 
pened to the government role in 
labor-management relations since 
the Taft-Hartley Law.” 

The text of the NLRB decision, 
the Local 1-S: president noted, 
cites some of the administrative 
relations between the Roosevelt 
tire shop and the rest of the branch 
store as justification for its deci- 
sion. 

He quoted the NLRB decision 
as saying, “...we find that the 
employees of the tire department 
enjoy a close community of inter- 
est with other employees of the 
Employer (Macy’s) ...” 

Pres. Kovenetsky declared, “It 
is our union’s contention that un- 
organized workers cannot share a 
community of interest except as 
their common interests are rep- 
resented in collective bargaining 
and trade union representation. 

“The very choice of the deci- 
sion’s language is itself a betrayal 
of the management philosophy 
which is the unspoken assumption 
of such decisions,” Pres. Kovenet- 
sky declared. 

“Macy’s has fought bitterly and 
cleverly against our unionization 
of the Roosevelt store, and man- 
agement has won in this particu- 
lar case,” he acknowledged. 

“But don’t let them imagine for 
a minute that this set-back in any 
sense lessens our determination to 
bring the full meaning and bene- 
fits of trade unionsim to these co- 
workers of ours under the Macy’s 
ae og 

e decision made clear, said 
Asher Schwartz, union counsel, 
that the workers in Roosevelt must 
unite all their efforts, 





: Proposed Constitutional Changes 


(Texts of Changes or Additions Are in Italics) 


Article III, Section D 


To strive to preserve and ex- 
tend the democratic processes of 
our country, to protect civil lib- 
erties and to aid in the adoption 
of legislation which will promote 
the economic and social welfare 
of its members and of that of 
labor in general, “and to support 
candidates for public office whose 
election and appointment to such 
office promote the objects, aims 
and purposes herein set forth.” 


Article IV, Section 12 


Any member who is desirous 
of maintaining. his membership 
in Local 1-S may, upon payment 
of fifty (50) cents month 
obtain an Honorary Membership 
card and shall continue as a non- 
voting member of the Union. 
Such members shall not be eli- 
gible to run for or hold office 
in the Union or obtain any of its 
benefits. 


Article VII, 


It shall have the power to 
rent, hire, and/or lease such 
property for the use of the Union 
as it may from time to time 
deem fit and proper. 


Repeal existing section and 
amend to read as follows: “Any 
person who been a member 
of Local 1-S, and whose mem- 
bership is terminated by resigna- 
tion or retirement or termina- 
tion of employment and who is 
desirous of maintaining his re- 
lationship to Local 1-S, may, 
upon payment of fifty cents 
(50c) per month, obtain an hon- 
orary membership card. Such 
honorary members shall not be 
eligible to vote or to run for or 
hold office in the Union, or ob- 
tain any of its benefits.” 


Section 6 


Amend to read as follows: 
“The Executive Board shall have 
the power to rent, hire and/or 
lease such property for the use 
of the Union as it may from time 
to time deem fit and proper, It 
shall have the power to purchase, 
either in the name of the Local 
Union or in the name of a cor- 
poration formed for that pur- 
pose, real property as approved 
by a majority of the members 
of the Local Union voting at a 
meeting of the Local Union, prior 
to which reasonable notice of 
such special business has been 
given to the membership. The 
Executive Board shall have the 
power to rent out any portion 
of such property not needed for 
the use of the Local Union.” 


Article VIII, Section 3 


The terms of office of all of- 
ficers shall be four (4) years or 
until their successors be duly 
elected and take office. The Pres- 
ident, First Vice President, Sec- 
ond Vice President, Recording 
Secretary, and Financial Secre- 
tary shall be members of the 
Executive Board. 


The terms of office of all of- 
ficers shall be three (3) years or 
until their successors be duly 
elected and take office. The Pres- 
ident, First Vice President, Sec- 
ond Vice President, Recording 
Secretary, and Financial Secre- 
tary shall be members of the 
Executive Board. This amend- 
ment shall not reduce the term 
of office of any member now 
holding office. 


| Official Notice: 





| GENERAL MEMBERSHIP MEETING [= 


MANHATTAN CENTER “Th 
34th Street & 8th Avenue 


} 


| TUESDAY, JAN. 5, 1960 


Tues., Jan. 5 at 


Wed., Jan. 6 at 6:30 P.M. 





at 7:00 P.M. 


White Plains 
6:30 P.M. 





Article VIII, Section 4 


(This clause deals with the President’s and other 
officers’ duties. ) 


oeeeneeeeee 


Together with the Financial 
Secretary, he shall be bonded in 
such sums as the Executive Board 
shall determine. 


Amend last sentence to read 
as follows: The President, Finan- 
cial Secretary and any other offi- 
cer, agent, shop steward or other 
representative or employee who 
handles funds or other property 
of the Local Union shall be 
bonded for the faithful discharge 
of his duties, as is required by 
aw. 


Article X, Section 1 


At the general membership 
meeting in October and every 
four years there will be nom- 
inated and elected an Elections 
and Objections Committee con- 
sisting of no less than thirteen 
(13) members for the purpose 
of conducting the election of all 
officers of the Union excluding 
divisional representatives, and 
the election of three (3) addi- 
tional members to the Welfare 
Board. In the event that the 
Executive Board deems it... . 


At the general membership 
meeting in October of every 
three years. ... (The rest of the 
section is the same.) 


Article X, Section 6 


The Election and Objections 
Committee shall have full charge 
of the conduct of the election. 
Balloting shall be held not less 
than two and not more than 
three weeks after the January 
membership meeting. The Elec- 
tion may be conducted for a 
period of two days from 10:00 
A.M. to 10:00 P.M. in the Union 
Hall or in any other place desig- 
nated by the Executive Board. 
Voting for candidates must be 
by secret ballot on uniform bal- 
lots supplied by the Election and 
Objections Committee. The mem- 
bership must be notified of the 
place and date of the Elections 
at least five (5) days prior to 
the Elections. Members ... . 


The Election and Objections 
Committee shall have full charge 
of the conduct of the election. 
Balloting shall be held not less 
than two and not more than 
three weeks after the January 
membership meeting. The Elec- 
tion may be conducted for a 
period of two days from 10:00 
A.M. to 10:00 P.M. in the Union 
Hall or in any other place desig- 
nated by the Executive Board. 
Voting for candidates must be 
by secret ballot on uniform bal- 
lots supplied by the Election and 
Objections Committee. The mem- 
bership must be notified of the 
place and date of elections by 
notice thereof mailed to each 
member at his last known home 
address at least fifteen (15) 
days prior to the election. (The 
rest of the section remains the 
same.) 


Article XVII, Section 3 


A proposed amendment, sub- 
mitted in writing to the Record- 
ing Secretary, and signed by two 
hundred (200) members in good 
standing shall be submitted di- 
rectly to the membership. There 
shal be no debate at this read- 
ing. The amendment shall be 
debated and voted upon at the 
next general membership meet- 
ing following the introduction. 


BRANCH SCHEDULE 





VFEFW 





Flatbush 








Rivoli 





Wed., Jan. 6 at 6:30 P.M. 


$2 Assessment to the Social Services Fund for Unexcused Absence 
Admission by 1959 Union Card Only 


Add: Any proposed amend- 
ment which increases the rates 
of dues and initiation fees shall 
be voted upon by the member- 
ship by secret ballot. 


Jamaica 


Wed., Jan. 6 at 6:30 P.M. _.... American Legion Hall 


Parkchester 





menu Chester House 





Local 1-S Obtaig 
- 

20% Discount }j 
Dept. 38 Items }} 
A 20 per cent employes mil} 
count will be allowed to membm 
of Local 1-S on merchandise 4 
Department 38, it has been ai 
nounced following discussions },M|_ 
tween Pres. Sam Kovenetsky, Vigh 
Presidents Phil Hoffstein and Rg 


Atkinson, and Macy’s. 
The merchandise affected yj 




























be “Ivy League” caps; wi Me 
breakers (golf or ski ache) of ow 
when they have no hoods, flay For 
or pockets designed for spor io hat 
purposes, as opposed to aral_ 
garment pockets. In addition, th Ese 
windbreakers must either butt jamior 
up or zip up the entire | af exploy 
the garment. Also shorts, all a) oo 





letic hose, sweatshirts, and long 
underwear. 

A ten per cent allowance yi 
be made on all caps, except 
League”; jackets, except the wi 
breakers specified above; all huy. 
ing hose, and ski and ice skati 
hose which are longer than anke 
length or are decorated; 
underwear which is bulky Pp 
double-layer insulated; all sweat 
ers; and athletic supporters. 


The Right Person 
For. the Right Job- 
It Happens at Macys 


One of the most important dj 
























eee oes FE abe ESE cE St 


management skills is knowing howl sont r 
and why a worker may do wil Ty, 
in one position, and not so well a4 re, 
in another. Sometimes, an ¢ Lasher 
in an assignment can be m ‘ 
and recently a Local 1-S adminis y, s; 


trator was able to help in remet 
ing such a situation. 
A Receiving Checker who hi 


=a. 


put in many years of work, Wl branch 
transferred to a job on the co of gag 
veyor line which demanded tf ssjjeq 


much from her. The member mat police 


a few mistakes and was put 08 josy. 
warning. She had _ previous sou 
worked within a single depat® pound 


ment, well and ably. Yor 


This is not the right job fog 4. 7, 
this person, argued Administrata 4.4: 
Frank Milza. And he noted ti i. 
the member had done very WAH “You, 


before. The basic problem @ 
tered on the job assignment, m Ae 


on the factors which resulted | pybjic, 
a warning, he said. in Toy 
The 16th floor recognized tlh eral. 


disciplinary methods were ™ Co 
the answer, and the member ¥ 
soon transferred back to the ki 
of assignment which she had Th 
ways done well. 

Nice to see a sound manager 


approach. them 


















fH) PHIL HOFFSTEIN AND BILL ATKINSON 
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TALKING 
SHOP 


BY VICE PRESIDENTS 











& AN OPEN LETTER TO 
THE EXECUTIVES OF THE TOY DEPARTMENT 


Messrs. Storch, Hecker and Hays, we have reached the end 


@f our patience! 
For several years now, we have watched the rat-race—a word none 
go harsh!—that is conducted in the Toy Department during the sev- 


Sport al months before Christmas. 


Each year, the pattern has been similar. An enormous influx of 


Ij jmior executives and temporaries, inadequate training of the new 


anployees, chaos and confusion, the disorderly handling of stock, 
yeidents and repeated and gross violations of Article I, Sections 1.03 


ad 1.04 of the Union Contract. 


“These clauses, which Macy’s is contractually obliged to obey, 
ibit the performance by executives of work regularly performed 
the staff. 
We suggest you read these clauses in the Union Contract, and 
mad them well. Because, once more, during this current Christmas 
your temporary executives have been violating them in whole- 
wie fashion. They have continually been doing the work of stockmen 
md sales clerks, when they have been able to avoid the scrutiny of 
mion representatives. 

We don’t like it, and we will not further permit it. 

During the month of November, for example, shop stewards and 
mion administrators wrote up over a dozen grievances on this par- 
ticular union principle: executives must not do staff work. Naturally, 
we processed these grievances promptly with the 16th Floor, and noted 
that Labor Relations undertook to do a belated job of education. 

This is a case of too little training, and too late. It is the re- 
gonsibility of the 16th Floor to train these young people thor- 
oughly to observe the union contract. If Macy’s Labor Relations doesn’t 


® do this job, it is falling down on a fundamental aspect of labor-manage- 


ment relations. 
The 16th Floor called a meeting of these executive delinquents, 


i and read the book to them. Messrs. Solomon, Williams, Blecker, Roth, 


lasher, Gerber, Shepard, Maisal, Bernstein, Hoessel, Suarino and 
Halpert-—all of whom had violated the union contract—were there. 
Mr. Steinberg, from Labor Relations, was there. The Assistant Floor 
Superintendent was there. 

Why weren’t you there, Mr. Storch? 

It is true that other departments, in Herald Square and in the 
branch stores, permit their executives to become lax and do the work 
of staff people. We know that. Union representatives are constantly 
alled on to file grievances on 1.03 and 1.04. We constantly must 
police the contract in regard to violations of these provisions. But 
because Toys is a Christmas department, with an influx of Christmas 
atecutives, it is not exempt from the contract. Just the other way 
around: Toys is more derelict than any other department. 

You, Mr. Storch, bear the primary administrative responsibility for 
the Toy department. It is you who makes it clear to these ttemporary 
fecutives and section heads that their areas must be kept neat and 
well-organized. It is your method of operation which has turned these 
‘Young Merchants,” as the Macy Star describes them, into glorified, 
exploited stock boys. 

According to the Macy-Star—how can we resist quoting the 
publication on this subject?—these “young merchants‘all, who arrive 
in Toys in September and serve through the Christmas season... have 
excellent opportunity to learn many phases of merchandising.” 

Gentlemen, these young merchants need to learn more about honor- 
ing the contractual commitment of their employer to the union which 
tepresents the staff. Apparently, they are not getting the message. 

These “young merchants” are supposed to be trained to know 
their job responsibilities. Yet, it is clear, gentlemen, something is 
missing. On virtually all the grievances that the union brings against 
them, they almost invariably plead ignorance. Yes, sir, gentlemen, 
ignorance. Even the four young merchants who were singled out for 
censure as repeated violators of the union contract. 

We're gratified to see that when a union representative visits 
the Toy Department, your managerial colleagues scoot around and 
atrange with the stockmen to clear packages out of the aisles. This 
no favor, you will agree, when you recall that one of our union 
members tripped over a clutter of boxes and bruised herself badly. 

we can’t be on hand all the time. And we know that in our absence, 

mess accumulates all over again. We certainly want to alert our 
tion members to file a grievance when derelictions are observed. 

The real answer, as you certainly know, is to have an adequate 
tumber of stockmen who are skilled and efficient at handling the 

W of merchandise. That will solve many problems, including the 
fMievances at present, and will also improve the safety picture—which 
Mturn will save Macy’s money on its insurance premiums for Work- 
men’s Compensation. 

Moreover, more stockmen would reduce the need for your young 
Merchants to work until 3:00 A.M., and, as in the case of one unfor- 
inate young man, falling— possibly from fatigue—through a glass 
‘unter, and cutting himself badly. 

we do you an injustice, gentlemen? Do you have to labor 
heavy pressure to “make do” with an inadequate staff because 
“mebody higher up wants to pinch some pennies? Maybe we should 


tddress this letter to someone higher up. 
e have been patient, as we said. However, if drastic action is 
for to remind Macy’s management of its wholesale violations 
loa contract in the Toy Department, we shall not hesitate to make 
Me of it. 


Union Counselor Advises: 








Members Must Report Accidents 
To Get Workmen's Compensation 


(This article is the first in a series of three on the major services provided free to members at the 


Wednesday Night Co 


The most common problem fac- 
ing Local 1-S members, so far 
as getting their workmen’s com- 
pensation is concerned, is that 
they don’t report injuries on the 
job within 24 to 48 hours. This 
single fact, reports the union’s 
Workmen’s Compensation Coun- 
selor, Adolph Gersh, enables 
Macy’s insurance company to fight 
more cases of due and proper 
compensation than any other 
cause. 

Members MUST report their 
injuries to their supervisor and 
to the Macy’s Hospital. And they 
MUST also report the injury to 
the union, either directly or 
through their shop steward or Ex- 
ecutive Board member, he said. 
THIS MUST BE DONE IMME- 
DIATELY. If this is not possible, 
the injury should be reported 
WITHIN 24 HOURS. 

Although the worker legally has 
30 days in which to report his 
accident or injury to collect com- 
pensation under state law, if he 
reports his injury immediately 
the union will be brought into 
the picture to safeguard his inter- 
ests from the very beginning. 


“Minor Injury” 


Some members “don’t like to 
bother.” Yet a seemingly minor 
injury, without blood or much 
pain, can turn out to be serious. 
In one recent case, a Local 1-S 
member received what seemed to 
be a slight bump on the knee. 
She failed to report it. Several 
months later, the bump on the 
knee had to be operated on. She 
lost six weeks from her job, and 
suffered a permanent impairment 
of the function of her leg. But 
she could collect no money be- 
cause she had not reported the 
injury and there was no proof 
she had received it on the job. 

It may be necessary and desire- 
able to get emergency medical 
treatment from Macy’s hospital, 
Mr. Gersh said. But members 
should, after the emergency has 
passed, go to their own physi- 
cians. 


Which Doctor? 


To establish the right to work- 
men’s compensation, medical re- 
ports must be filed at regular in- 
tervals by the physician who 
treats the member. Moreover, 
when a referral is made to a medi- 
cal specialist, it is better, the 
union has concluded from the 
comments of many members, to 
go to a specialist recommended 
by the union’s health plan con- 
sultant, not one suggested by the 
Macy’s Hospital. 

Under provisions of the Work- 
men’s Compensation Law, an in- 
jured worker may pick any doc- 
tor, regardless of cost. Therefore 
the injured person should pick the 
best. 

Common accidents at Macy’s 
are (1) being hit on the head 
with a box of merchandise, (2) 
injuring the back when lifting, 
(3) a woman salesclerk being el- 
bowed in the breast in a rush of 
customers, (4) bumping the foot 
against an open drawer, and (5) 
a woman catches her heel in the 
escalator and suffers multiple in- 
juries. 

Many of these are known as 
“invisible injuries.” Unless they 
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unseling Sessions at the Union Office.) 


AT REGULAR WEDNESDAY NIGHT SESSION at Union Office, an 
injured member of Local I-S shows his injury to Adolph Gersh, Local 
1-S Workmen's Compensation Counselor. 


are reported immediately, it may 
be difficult or impossible to prove 
they occurred on the job, and are 
therefore eligible for workmen’s 
compensation. 

Injuries in Macy’s are primarily 
the result of bad housekeeping, 
of allowing clutter to interfere 
with the safety of normal work 
habits. In addition, there are many 
injuries because of improper lift- 
ing. A person in receiving, pack- 
ing or sales may try to lift a 
package which is beyond his 
capacity. 


Counseling 


The normal procedure in a 
Workmen’s Compensation coun- 
seling session is as follows. A 
member explains the injury and 
its cause to Mr. Gersh at the 
Wednesday evening session. He 
fills out a form and is reminded 
to get adequate medical attention. 
Mr. Gersh checks with the mem- 
ber’s doctor to see that the physi- 
cian’s report is filed, and follows 
up the case to see that the mem- 
ber receives a proper compensa- 
tion rate under the term of the 
Workmen’s Compensation Law. 

If Macy’s insurance company 
fights the case (and it fights tooth 
and nail if there’s any hope to cut 
down the worker’s compensation), 
a hearing or number of hearings 
is held before a referee of the 
Workmen’s Compensation Board, 
and doctors, witnesses and others 
are interviewed to properly pre- 
sent the member’s case. The Coun- 
selor accompanies the member 
and represents him at the hear- 
ing and argues his case. 

If the claim is unjustly denied, 
an appeal is made to the Work- 
men’s Compensation Board. 

Adolph Gersh, the union’s 
Workmen’s Compensation coun- 
selor and representative, has 
worked in the field of industrial 
hygiene for thirty years, as a 
workmen’s compensation special- 
ist for the past twenty years. 

Mr. Gersh’s advice and guidance 
at the Wednesday night sessions, 
and his follow-up work with the 
member’s physician are free. 
Where there is a hearing at which 
he represents and prepares a case, 
he is paid a fee which is modest. 
If the member receives no com- 
pensation, Mr. Gersh receives no 
fee. 


Compensation rates range from 
$20 to $45 a week, up to two- 
thirds of a worker’s salary. If, as 
a result of the injury, there is a 
permanent partial or complete 
disability, workmen’s compensa- 
tion may be paid for the rest of 
a person’s life. 

Workmen’s compensation pay- 
ments during the past year have 
extended up to $4,000. This latter 
sum was paid to one Local 1-S 
member because of a serious back 
injury. All workmen’s compensa- 
tion payments are in addition to 
money paid for medical treatment. 


Supervisor Denies 
Emergency Leave; 
Member Bereaved 


The ways of a Macy supervisor 
sometimes passeth understanding. 

Take the case of Local 1-S mem- 
ber Margaret Burnett who works 
in the Telephone Room. Margaret 
wanted to obtain an emergency 
leave. Her mother was seriously 
ill in the hospital; so much so that 
the doctor said the end might 
come at any time. 

But the Telephone Room super- 
visor said that Margaret could not 
be spared, and there was no way 
for Margaret to get time off to 
spend these last days with her 
mother. 

Although the Telephone super- 
visor might not know it, there are 
values and loyalties higher than 
the quotas and schedules of a 
telephone room; and Margaret 
took off the time, informing Macy’s 
that she would not be reporting to 
work “for personal reasons.” And 
indeed they were. For her mother 
died some days later. 

In the meanwhile, the Telephone 
Room shop steward had gotten 
in touch with Administrator Mil- 
dred Kaplonsky who contacted the 
16th Floor. The union represen- 
tative was told in short order that 
the supervisor should have checked 
with the Employment Office in re- 
gard to the emergency leave, which 
it was her business to do. 

The same day that Administra- 
tor Kaplonsky contacted the 16th 
Floor, Margaret Burnett’s record 
was changed. It now reads, “On 
Emergency Leave.” 


HEADED FOR HAWAII? Magnificent scenery awaits the visitor to 


the newest American state in 
uni 


mid-Pacific. If you want to join the 
on-sponsored trip to Hawaii this summer, write Activities Com- 
mittee, Local 1-S, 290 Seventh Avenue, New York I1, N. Y. 


Senate Probers Bare 
Wonder Drug Price Gouge 


Millions of Americans suffering 
from arthritis and other rheumatic 
diseases have been forced to pay 
fantastically inflated prices for so- 
called wonder drugs, Senate anti- 
trust investigators charge. 

One of the most commonly pre- 
scribed arihritis remedies costs 
less than 12 cents a tablet to _ 
duce. Yet records of leading drug 
manufacturers show that the con- 
sumer price has been maintained 
at $2.98 a tablet by the dominant 
companies in the field. 

e markup on prescription 
drugs has been as high as 7,000 
percent. An American company im- 

rted a hormone drug from a 
rench manufacturer at 11.7 cents 
a unit, and marketed it under its 
own trade name at a wholesale 
price of $8.40 with a suggested re- 
tail price of $14. 

Subcommittee Chairman Estes 
Kefauver (D-Tenn.) said the cur- 
rent hearings aim at unraveling 
the network of licensing agree- 
ments and tacit understandings 
among the firms wihch control the 
domestic pharmaceutical market. 
Senate investigators also plan to 
explore the possible existence of a 
world drug cartel. 

The hearings are a followup to 
earlier subcommittee investigations 
of administered pricing and high 

rofit levels in the steel, automo- 
Bile and bakery industries. 

Subcommittee investigators 
brought out these facts: 

e The leading drug firms em- 
ploy armies of highly-paid “detail 
men” to “inform” doctors about 
new products and persuade them 
to prescribe drugs by trade name 
rather than generic name. When 
this is done, the druggist must fill 
the prescription with the brand 
specified even if an identical prod- 
uct is available at a lower price. 

e Through cross-licensing agree- 
ments, subcommittee investigators 
charge, Schering Corp. tried to sew 
up the market for prednisor and 
prednisolone, two cortisone deriva- 
tives used to bring relief to arth- 
ritis sufferers. The original agree- 
ments barred sale of the drugs in 
bulk form—except to Schering— 
resulting in three big firms, Scher- 
ing, Upjohn and Merck, dominat- 
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ing the retail market in this area. 
The Justice Dept. is investigating. 

e The nation’s drug industry, 
with an after-taxes profit averag- 
ing 21.4 percent of investment, had 
the highest profit ratio of indus- 
tries surveyed by the Federal Trade 
Commission. The profit rate was 
approximately double the average 
for all manufacturing industries, 
even in the prosperous business 
year of 1957. 

Drug prices were defended as 
“reasonable” by the first witness 
before the Kefauver subcommittee 
spotlight, Francis C. Brown, presi- 
dent of the Schering Corp. 

Brown conceded that many peo- 
ple could not afford high-priced 
medicine. But, he said, the prob- 
lem “is a matter of inadequate 
income rather than excessive 
prices.” 

Brown also defended admin- 
istered pricing on the ground that 
there would be no business ad- 
vantage for his firm to cut its profit 
margin. “Schering cannot expand 
its market by lowering prices,” he 
said. “After all, we cannot put two 
bottles of Schering medicine in 
every medicine chest where only 
one is needed, or two people in 
every hospital bed where only one 
is sick.” 


Deceased Member 
Aids Eye-Bank 


The late Mrs. Eva Neuman, who 
worked in Groceries, made it pos- 
sible for two other persons to re- 
gain normal sight through her 
own vision. 

Before she passed away she 
made a will donating her eyes, 
after death, to the national Eye- 
Bank. 

Through this “generous act,” 
wrote the agency’s national di- 
rector to her husband, “two peo- 
ple . . . will in a short time be re- 
stored to normal, active lives in 
their own communities.” 


Beauty Parlor Aids 
Bellevue Patients 


To Rehabilitate 


(Continued from page 1) 
once a year and forgotten. The 
Beauty Parlor people remember: 
in the Ward there live these help- 
less patients who can claim no ties 
other than those of a common hu- 
manity. But these are enough. 

Through the year, resuming 
after a lapse, the eight in the 
Beauty Parlor will remember to 
spend the first Monday evening 
of each month with the patients 
in the Rehabilitation Ward. 

They will cut the woman pa- 
tients’ hair, and set it, and rear- 
range the coiffeur, and manicure 
their nails, bringing with them the 
doodads and gimcracks, the hair 
clips, lotions and other imple- 
ments of their trade. 

These people have been so un- 
cared for, a Bellevue Hospital of- 
ficial wrote Marcelle recently. 
The work you and your associates 
are doing is one of the patients’ 
greatest morale boosters. No, it 
is the greatest, he wrote. 


Living Costs Hit 
New Record High 


Living costs continued their 
climb in October reaching a new 
all-time high for the sixth time 
in the past seven months. 

The Eales Department’s Bureau 
of Labor Statistics reported an in- 
crease of two-tenths of one per- 
cent between September and Octo- 
ber as all categories of goods and 
services except food showed an in- 
crease. 

The index at 125.5 was 1.5 per- 
cent higher than in October 1958. 
The rise in living costs was re- 
flected in another Labor Dept. re- 
port that showed a drop in take- 
home pay and purchasing power 
for the average factory worker. 

The average worker with three 
dependents took home $80.3 in 
October, a drop of 30 cents and 
his buying power was reduced by 
six-tenths of one percent. 


ICFTU Urges Boycott 
Of South Africa 


The International Confederation 
of Free Trade Unions has voted 
unanimously to press for a world- 
wide consumers’ boycott against 
goods produced in the Union of 
South Africa. 

The action was taken by the 
ICFTU in the hope that refusal to 
buy foodstuffs and other agricul- 
tural products from South Africa 
would have some influence on 
South African supporters of 
apartheid (racial segregation) pol- 
icies 

The ICFTU also voted to ex- 
plore ways to extend the boycott 
on the industrial level through 
transport workers’ organizations 
to prevent unloading and delivery 
of South African exports. 

AFL-CIO Vice Pres. Walter Reu- 
ther attacked “the brutal and in- 
human policies of South Africa” 
and strongly supported the con- 
sumer boycott idea. 
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Steward Wins Apol J 


In ‘Shoving’ 


(Continued from page 1) 
a double standard prevails at 
Macy’s, of course. Steward Royes, 
however, promptly filed a griev- 
ance. 

The events which led up to this 
episode are interesting. Shop stew- 
ard Royes had observed a Phar- 
macy clerk doing stockwork. He 
went to the Pharmacy to look for 
the steward, and was told she 
had not come to work. 

In her absence he asked Mr. 
Hyman why the clerk was doing 
stockwork. The executive became 


Letters 
To the Sditor 


LIKES UNION PAPER 

The “Local 1-S News” arrived 
today and I just finished reading 
the last page. Every article was 
well written and interesting. 

Our “Local 1-S News” is a con- 
cise, constructive and excellent lit- 
tle labor newspaper. I am pleased 
to be a Local 1-S member and sub- 
scriber to our union newspaper. 

I am looking forward to the next 
issue. 

EsTELLe N. Sacre 940-05 


PROMPT ACTION 
I wish to thank Local 1-S and 
our Health Plan for the prompt 
replacement of blood which was 
required in my husband’s recent 
illness. We are indeed very grate- 
ful for your help. 
MENTA THRASHER, W 4-01 


FOR “EVERYTHING” 

For everything, the Health Plan, 
the blood, the perfume, the good 
wishes; to the Social Services Com- 
mittee for doing “Everything” so 
efficiently—THANK YOU. 

LORETTA WINTERS 


Incident 


very nasty, and told 
Royes to get out of the Phar 
and wrote a grievance abe 
Mr. Hyman thereupon pune 
his remarks with a shove, 

Steward Royes was, as @ 
ter of fact, not in the Ph 
itself, but on its threshhe 

But two main points shoy 
emphasized, one practical ang 
mediate, the other a matter g 
spect and union principle, — 

Mr. Hyman, a small, 5 
ap was surel 7 
ate when he poked the . 
steward Royes who is a st 
six-footer. The latter is to | 
gratulated on his self-discip 
a union representative. 

The second point is mor 
reaching. No abor - mar 
relationship can survive eithe 
ie disdain or physical 
of an executive against a 

This principle was evi 
enough to the 16th Floor 3 
arranged a meeting between @ 
bor Relation representative 
union representative, and the’ 
mediately interested parties, — 

At this meeting on Dec 
8, 1959, Mr. Hyman duly} 
properly apologized to Shop 
ard Royés. 4 





If you . dl 


your hu 
or wife .. 
or child: 
under 19 
or parents (if you’re 
NEED BLOOD 
FROM THE BLOOD B; 
all you have to do 
CALL WA 4-4540- 
LOCAL 1-S 
Will Do the Rest 











PERSONALS 


FOR SALE—Formica sink top and dish washer with fixture. ri 
9 x 12’ American broadloom rug, hardly used. Hudson seal 
size 38. $20. Call FR 4-4690 after 7:00 P.M. 


FOR SALE—Movie projector. Keystone, 8 mm. Model K-75, 
50 feet color ‘film and 300 foot reel. Call NE 9-1158 before 


A.M. or after 5:00 P.M. 


FOR SALE—Mouton Lamb Coat. Finest quality, good condition. ¥ 
reasonable. Call TR 2-4081 after 6:00 P.M. 


FOR SALE—1955 Buick. Hardtop, Roadmaster. Completely autom 
Radio and heater. Excellent condition. Call SY 2-0523 evenings: 





from the health 


to the Local |-S office. 


the Union Office—WA 4-4540. 


MEDICAL PLAN —For the name and address of the docte 
dentist, optometrist or podiatrist nearest you CALL the 
Office—WA 4-4540 or Associated Physicians Medical Gre 
BU 8-4210 (Night or Day) when the Union Office is closed. 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be ob 
lan consultant at the union. Members are 
asked to remind their doctors that all claim forms must be 


BLOOD BANK—lf you need blood from the Blood Bank 











